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of Creative Behavior. 55, 1, 168-182.

Contact: tykim@ceibs.edu
edavid@ceibs.edu

Kim, T.-Y., Liden, R. C., Liu, Z., & Wu, C.. forthcoming.
"The Interplay of Leader—-Member Exchange and Peer Men-
toring in Teams on Team Performance via Team Potency".
Journal of Organizational Behavior. (A*).

Contact: tykim@ceibs.edu

Lee, Jean S K and Xu, Dongjie. forthcoming. "From mine
to ours: a dynamic process model in developing ethical
culture the case of Alibaba". Asia Pacific Business Re-
view.

Abstract: Organizational culture (including ethical culture) is
argued to be greatly influenced by the founder or leader of the
organization. However, little is known about how a founder
takes procedural steps to transmit his or her personal ethical
values to the whole organization. Based on an in-depth case
study of Alibaba, a Chinese internet-based company, this re-
search develops a process model to uncover the dynamics of
developing an ethical organizational culture. The model articu-
lates four mechanisms in four processes adopted by both the
leaders and followers. The analysis shows that the develop-
ment of an ethical culture is nonlinear and interactional, and
that the founder and subordinates play different roles in the
various phases of the development of an ethical culture.
Paper: https://www.tandfonline.com/eprint/
ZCAIIDCWAAGAV3I67HBT/full?
target=10.1080/13602381.2021.1989154

Contact: jeanlee@ceibs.edu
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globally: Distinct strategies for different locations". Cali-
fornia Management Review. 64, 3, 123-145.
Contact: sprashantham @ceibs.edu

Ramasamy, B., Wu, H. and Yeung, M.. forthcoming.
"Hosting annual international sporting events and tourism:
Formula-1, golf or tennis?". Tourism Economics.

Contact: bramasamy@ceibs.edu

Ramasamy, B., Zhang, J., Au, A. and Yeung, M. . 2020.
"The trapped dragon: A province-by-province analysis of
the middle-income trap in China". Agenda:A Journal of
Policy Analysis and Reform. 27, 1, 5-32.

Contact: bramasamy @ceibs.edu

Wang, Yajin. forthcoming. "A Conceptual Framework of
Contemporary Luxury Consumption”. International Jour-
nal of Research ep f
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.. CBN .
Contact: oliver@ceibs.edu

Rui Meng and Sun Weiyu. 2021 Aug. 2.
. CBN
Contact: oliver@ceibs.edu
Rui Meng and Sun Weiyu. 2021 Nov. 5. 2021
: (CBN) .
Contact: oliver@ceibs.edu
Sheng, Songcheng. 2021 Nov.7. 8%

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2021 Nov. 7.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2021 Nov. 9.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2021 Dec. 30.

Contact: ssongcheng@ceibs.edu

Wang, An-Chih Andrew. 2021 Feb 29.

“ ” . CEIBS WeChat Offi-
cial Account.

Contact: wac@ceibs.edu
Wang, An-Chih Andrew. 2021 June.

Contact: wac@ceibs.edu

Wang, An-Chih Andrew, Farh, Larry Jiing-Lih and
Takeuchi, Riki . 2021 Sep. 23. Can culturally contextual
leadership sustain Asia’s economic ascendancy?. CEIBS
WeChat Mat


mailto:oliver@ceibs.edu
mailto:oliver@ceibs.edu
mailto:oliver@ceibs.edu
mailto:ssongcheng@ceibs.edu
mailto:ssongcheng@ceibs.edu
mailto:ssongcheng@ceibs.edu
mailto:ssongcheng@ceibs.edu
mailto:wac@ceibs.edu
mailto:wac@ceibs.edu
mailto:wac@ceibs.edu
mailto:qwang@ceibs.edu
mailto:qwang@ceibs.edu
mailto:qwang@ceibs.edu
mailto:qwang@ceibs.edu
mailto:howeiwu@ceibs.edu
mailto:xubin@ceibs.edu
mailto:zyu3@ceibs.edu
mailto:zyu3@ceibs.edu
mailto:zyu3@ceibs.edu
mailto:zxinge@ceibs.edu
mailto:zxinge@ceibs.edu
mailto:xzheng@ceibs.edu
mailto:xzheng@ceibs.edu
mailto:ztian@ceibs.edu

Published: Jan 18%, 2022 | China Europe International Business School E

5 | Newsletter
* | Faculty Research Publications

Contact: ztian@ceibs.edu
Zhu, Tian. 2021 Nov. 1.

Contact: ztian@ceibs.edu

He, Jinyu. 2021. CEIBS CSR White Paper.
Contact: jinyuhe@ceibs.edu

Lee, J. S., & Zhang, A. Y. . 2021. Crossroads of Family
Businesses in China: Succession and Transformation.
World Scientific Publishing.
Contact: jeanlee@ceibs.edu

Sheng, Songcheng. 2021.

Contact: ssongcheng@ceibs.edu

Xin, Katherine Rong. 2021.
na Machine Press.
Contact: katherinexin@ceibs.edu

. Chi-

Zhao, Xiande and Tang Fangfang. 2021.

Contact: xiande@ceibs.edu

Zhou, Dongsheng and Ruan, Liyang. 2021. Survey on
CEIBS Senior Care Market . CEIBS.
Contact: zdongsheng@ceibs.edu

Zhu, Tian, Zhang, Hua, Li, Mingjun and Pi, Xin. 2021 Dec.
2021 EMBA 2021 CEIBS Re-
search Report on the Global Expansion of CEIBS EMBA
Students' Companies. CEIBS.
Contact: ztian@ceibs.edu

zhua@ceibs.edu

Imingjun@ceibs.edu

Cheng Few Lee and Oliver Rui 2021. "Does Trading Vol-

ume Contain Information to Predict Stock Returns? Evi-

dence from China’s Stock Markets". Handbook of Invest-
ment Analysis, Portfolio Management, and Financial De-
rivatives. World Scientific.

Contact: oliver@ceibs.edu

Cheng Few Lee and Oliver Rui 2021. "Stock Returns and
Volatility on China’s Stock Markets". Handbook of Invest-
ment Analysis, Portfolio Management, and Financial De-
rivatives. World Scientific.

Contact: oliver@ceibs.edu

Lee, J. and Wang, AC. forthcoming. "The Changing Faces of
Leadership in Contemporary Chinese Organizations". Hand-
book of Chinese Business and Management. Routledge .
Contact: jeanlee@ceibs.edu

Xin, K.R., Wood, J.D. 2021. "Coaching for Leadership Devel-
opment: A conversation", Woo, M., Payne, T., Warner J. &
Hansenfratz J.. Leadership Coaching in China. Fielding Uni-
versity Press.

Contact: katherinexin@ceibs.edu

Yang, X., Zhou, Y., Chen, R. and Carney, R.W. 2021. "What
Drives Regional Innovation Capacity Build-Up in China?".
Business Practices, Growth And Economic Policy In Emerg-
ing Markets. 89-113.

Contact: carney.richard@ceibs.edu

Bouteiller, Eric and Liu, Geng. 2021. "Connecting CSR and
Business: eStroke's Challenge to Satisfy All Stakeholders".
CC-321-086.

Contact: beric@ceibs.edu

Chan, Raymond, Chen, Shimin, Law, Justin, and Sun, Sunny.
2021. "Luckin Coffee From Brewing Coffee To Brewing
Fraud".

Contact: cshimin@ceibs.edu

Chen, Weiru and Qian, Wenying. 2021. "

". Cl-321-078.
Contact: weiruchen@ceibs.edu

Fang, Yue, Qian, Wenying, Zheng, Xue and Lv, Xinghang.
2021. " Al ". Cl-021-077.
Contact: fyue@ceibs.edu

Contact: xzheng@ceibs.edu

Fang, Yue, Qian, Wenying and Lv, Xinghang. 2021. "
". Cl-321-074.
Contact: fyue@ceibs.edu

Fang, Yue, Qiu, Ju and Lv, Xinghang. 2021. "
3.0 ". Cl-021-075.
Contact: fyue@ceibs.edu
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Contact: viktar.fedaseyeu@ceibs.edu
Contact: cshimin@ceibs.edu

Guo, Wei, Li, Xiaoxuan and Qian, Wenying. 2021. *

" Cl-
321-091.
Contact: weivivian.quo@ceibs.edu

Yang, Wei and Zhao, Ling. 2021. "
". Cl-021-088.
Contact: wyang@ceibs.edu

Li, Mingjun, Zhang, Hua and Wang, Xiaozhou. 2021. "

". CI-321-080.
Contact: Imingjun@ceibs.edu

Contact: zhua@ceibs.edu

Lee, Siew Kim Jean and Ju, Huirong. 2021. "

". CI-721-073.
Contact: jeanlee@ceibs.edu

Lee, Siew Kim Jean and Zheng, Xin. 2021. "

r— ". Cl-421-083.
Contact: jeanlee@ceibs.edu

Lee, Siew Kim Jean and Zheng, Xin. 2021. " “ ”

- " Cl-
421-082.
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