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409–434. 
Abstract: Drawing on the work–home re-
sources model, this study investigated the 
relationship between sexual harassment per-
ceived by employees in the workplace and 
their work–family enrichment. We considered 
the potential mediating role of employees’ 
organization-based self-esteem and moderat-
ing role of their polychronicity. Using two-
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Abstract: This paper examines the credit risk implications of a 
firm's reliance on skilled labor and provides an empirical analysis 
of the effect of skilled labor on loan contracting outcomes. Using 
a sample of listed US firms from 1998 to 2017, we predict and 
find that banks charge higher interest rates to firms relying on 
high-skill workers than low-skill workers. This effect is stronger for 
firms with higher asset-based operating leverage, higher probabil-
ities of employee turnover and severer conflicts of interest be-
tween equity holders and debt holders. In addition, consistent 
with the idea that banks consider the specific costs and benefits 
associated with skilled labor, we show that a firm's reliance on 
skilled labor is positively (negatively) associated with the relative 
usage of capital (performance) covenants. Our results hold when 
applying different matching methods, fixed-effect models or exog-
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widely acknowledged as a critical mechanism for integrating user 
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刊《全球金融开放与合作：引导经济复苏的新动力》. 

Contact: ssongcheng@ceibs.edu 
 

Sheng, Songcheng. 2023 June. "应战存款过剩". 财经. 
Contact: ssongcheng@ceibs.edu 
 

Xin, K. R. & Yan, J.. 2023 Apr. "The Source of Profit《利润的

源泉》". Business Review. 5. 
Contact: katherinexin@ceibs.edu 
 

Xin, K. R. & Yan, J.. 2023 May. "Bridging the Digital Gap 《跨

越数字化鸿沟》". Business Review. 5. 
Contact: katherinexin@ceibs.edu 
 

Wang, Hong. 2023 May. "多方共促可持续消费的探索与实践". 商

学院杂志. 

Contact: whong@ceibs.edu 

Sheng, Songcheng. 2023 April 2, 2023. 盛松成：结构性货币政

策工具占比还会提升. 第一财经（首席对策）. 
Contact: ssongcheng@ceibs.edu 
 

Sheng, Songcheng and Long, Yu. 2023 April 5, 2023. 我国连

续小幅降准反映了货币政策“试错”的过程. 第一财经. 
Contact: ssongcheng@ceibs.edu 
 

Sheng, Songcheng. 2023 April 6, 2023. 盛松成谈年内首次降

准：货币政策“小步走” 既保持流动性合理充裕 又避免“大水漫灌” 

还有利于防范风险. 财联社. 

Contact: ssongcheng@ceibs.edu 
 

Wang, Hong. 2023 April 9, 2023. 信披率攀升至29.18% ESG成

上市企业经营职能标配部门. 北京商报. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 April 10. A股ESG信披率攀升至29.18%. 第一

财经. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 April 28. 加强绿色金融体系建设 以ESG投资

助力高质量可持续发展 . 第一财经. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 April 29. ESG投资助力经济高质量发展. 东方

财经. 
Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 April 29. ESG投资助力经济高质量发展. 东方

财经. 

Contact: whong@ceibs.edu 
 

Wang, Hong. 2023 April 30. 推动
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Lee, Jean, Pan, Bin and Zhao, Liman. 2023. "旭辉控股：捱过

这个冬天".  

Contact: jeanlee@ceibs.edu 
 

Lee, Jean, Pan, Bin and Zhao, Liman. 2023. "汇添富基金：穿

越牛熊的长跑选手". CI-423-020.  

Contact: jeanlee@ceibs.edu 

 

Lu, Yi and Cao, Zhijing. 2023. "笑果文化：一家努力做“行业”的

公司". CI-523-004.  

Contact: michellelu@ceibs.edu 
 

Lu, Yi and Huang, Xiayan. 2023. "超级猩猩：不办卡的健身房". 

CI-523-011.  

Contact: michellelu@ceibs.edu 

 

Tsai, Terence and Huang, Xiayan. 2023. "欧莱雅：品牌收购兼

包装专家". CI-323-006.  

Contact: tterence@ceibs.edu 
 

Tsai, Terence, Wu, Fan and Zhang, Yunlu. 2023. "华润雪花：

与喜力的并购整合之路". CI-323-029.  

Contact: tterence@ceibs.edu 
 

Tsai, Terence, Zhu, Qiong and Zhang, Yunlu. 2023. "王品：在

中国大陆再聚焦西餐". CI-323-003.  

Contact: tterence@ceibs.edu 
 

Wang, Gao and Lin, Yanan. 2023. "亨特医疗：血液抗衰先行者

的战略取舍". CI-523-022.  

Contact: wgao@ceibs.edu 
 

Wang, Gao and Wang, Chu. 2023. "久积：提供幸福感的家居行

业创新者". CI-523-015.  

Contact: wgao@ceibs.edu 

 

Wang, Qi and Zhao, Ling. 2023. "维谛技术：价值导向的战略转

型与营销数字化创新". CI-523-027.  

Contact: qwang@ceibs.edu 

 

Zhou, Dongsheng and Ruan, Liyang. 2023. "华科精准：打造神

经外科全流程解决方案". CI-323-024.  

Contact: zdongsheng@ceibs.edu 
 

Zhou, Dongsheng and Ruan, Liyang. 2023. "康码：颠覆性技术

的商业化探索（B）". CI-323-009.  

Contact: zdongsheng@ceibs.edu 
 

Zhou, Dongsheng and Ruan, Liyang. 2023. "半岛医疗：普及尖

端科技". CI-323-008.  

Contact: zdongsheng@ceibs.edu 
 

Zhu, Tian and Chen, Bingliang. 2023. "富煌集团：业务的边界在

哪里". CI-323-026.  

Contact: ztian@ceibs.edu 
 

Zhu, Tian and Chen, Bingliang. 2023. "阳光电源：把握绿电发展

的机遇". CI-323-023.  

Contact: ztian@ceibs.edu 
 

Zhang, Feida, Chen, Shimin and Huang, Xiayan. 2023. "每日优

鲜与叮咚买菜（A）：商业模式与财务报表". CI-123-013.  

Zhang, Feida, Chen, Shimin and Huang, Xiayan. 2023. "每日优

鲜与叮咚买菜（B）：商业模式与财务报表". CI-123-014.  

Contact: feidazhang@ceibs.edu 

                cshimin@ceibs.edu 

 
Kim, Tae-Yeol. 2023. Prof. Kim's coauthored paper entitled 
"Untangling the Relationship between Creative Self-Efficacy 
and Intrinsic Motivation in Influencing Creativity" won 2023 
Academy of Management Meeting best paper proceedings.  
 
Prashantham, Shameen. 2023. Prof. Shameen was awarded 
the 2023 JIBS Best Reviewer. 
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