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Abstract: Drawing on the work—home re-
sources model, this study investigated the
relationship between sexual harassment per-
ceived by employees in the workplace and
their work—family enrichment. We considered
the potential mediating role of employees’
organization-based self-esteem and moderat-
ing role of their polychronicity. Using two-
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Abstract: This paper examines the credit risk implications of a
firm's reliance on skilled labor and provides an empirical analysis
of the effect of skilled labor on loan contracting outcomes. Using
a sample of listed US firms from 1998 to 2017, we predict and
find that banks charge higher interest rates to firms relying on
high-skill workers than low-skill workers. This effect is stronger for
firms with higher asset-based operating leverage, higher probabil-
ities of employee turnover and severer conflicts of interest be-
tween equity holders and debt holders. In addition, consistent
with the idea that banks consider the specific costs and benefits
associated with skilled labor, we show that a firm's reliance on
skilled labor is positively (negatively) associated with the relative
usage of capital (performance) covenants. Our results hold when
applying different matching methods, fixed-effect models or exog-
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widely acknowledged as a critical mechanism for integrating user
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